
offfence
SELF—ASSESSMENT



LEARNING — Responsibility over your own learning

Ability to define & develop working methods

Ability to set, work towards and reach learning goals

Ability to seek, receive and use feedback

Ability to outline/define design practices of your own
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Ability to self reflect and adjust practice when needed
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Ability to assess oneself

Ability to define what is important to take with him/her to future practice
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LEARNING — Responsibility over your own learning



COLLECTIVE — The contribution to the collective

Ability to give empathic and constructive feedback

Ability to communicate clearly

Ability to observe and listen

Ability to be aware of role dynamics and act upon your responsibility

Ability to challenge and confront the collective towards its ambitions
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CONTEXT — Relation to your surroundings

Ability to take a position as a designer in relation to the context

Ability to develop a productive working process in an unfamiliar context

Ability to be aware, reflect and interact with the context

Ability to collaborate and take responsibility
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OUTCOME — Responsibility for your outcome

Ability to materialise an idea into an outcome

Ability to communicate the concept through the outcome

Ability to define and reach an audience
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